
 

“Fort Nelson First Nation: A Nation, A People—Strong, Healthy, Proud and Self-Reliant” 

…Respecting our past will sustain our future. 

Mark your Calendars for this years  

FNFN Annual Celebration taking 

place at the Old Fort                            

August 9th, 10th, & 11th. 

If you are interested in becoming     

involved please contact Moira 

@moira.biddlecombe@fnnation.ca  
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FNFN Chief and Council Attendance Record 

May 18-June 24, 2013 

Includes all Council, Special Council, Public, Press Trip to Vancouver, and Membership 

Meetings  

Does not include Board of Directors, job interview panels, flyovers, or extraordinary    

meetings 

            

 

Letters to the Editor... 
Send by Canada Post or by email to: 

 

Fort Nelson First Nation 

Newsletter Editor 

RR#1 Mile 295 Alaska Highway 

Fort Nelson, BC  V0C 1R0 
 

E-mail: moira.biddlecombe@fnnation.ca 

Total 

 Meetings 

Name Present Absent 

9 Chief Sharleen Wildeman 

(Two absences due to travel on 

Council Business) 

6 3 

  Councillor Roberta Dendys 4 5 

  Councillor Curtis Dickie 

(Three absences due to travel 

on Council Business) 

3 6 

  Councillor Kathi Dickie 

  

8 1 

  Councillor Theresa Fincaryk 8 1 

  Councillor Vance Parson 

  

3 6 

PLEASE NOTE: 

Your letter may or may not be used, and is subject to editing 

and/or approval before submission may be completed. 
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Gramma 105 birthday.  

 

Seen with great, great granddaughter          

Aliyah  

Virginia  

Capot Blanc 

 
 
We are very pleased to announce the launch of the 2013 BC Aboriginal Business Awards. Now in its fifth year, the awards 
program has gained tremendous momentum as it honours outstanding Aboriginal businesses and entrepreneurs. It’s the 
perfect time now to spread the word about the awards to your contacts and your community.  
 
I am attaching a copy of the form and would ask if you would kindly distribute it to those businesses you believe would be 
interested. Also, if you or your colleagues would like to nominate a business, we would be happy to assist with completion 
of the package. You will also be receiving hard copies of these forms very shortly 
 
While the September 16 deadline may seem far from these glorious months of summer, we encourage you to start the pro-
cess now.  We do not want this opportunity for well-earned recognition to bypass anyone.  
 
Six categories from youth entrepreneurs to businesses of varying sizes to community-owned and joint ventures are 
offered.   
 
Visit www.bcachievement.com/aboriginalbusiness for more information. We’d be happy to assist you with the nomination 
and submission process and are available to answer any questions.  
 

http://www.bcachievement.com/aboriginalbusiness


 

FNFN Employment Opportunities  

JULY 2013 

Employment Opportunity 

due to internal advancement 

Receptionist 

Reporting to the Administrative Services Manager, the Receptionist is responsible for the reception of visitors and cler-
ical office duties that support Fort Nelson First Nation administration 

Primary duties and responsibilities include visitor reception, switchboard operations, maintaining office calendar, coor-
dinating and communicating office activities, scheduling appointments, order and inventory office supplies. The Recep-
tionist will also be responsible for administrating company correspondence. 

Desired Qualifications 

 Post-secondary education in a related field, or grade 12 with a combination of experience and a desire and willing-

ness to enhance knowledge through professional development; 

 Excellent computer and communication skills - written, oral, and telephone; 

 Knowledge of Microsoft Office Suite; 

 Experience using a variety of standard office equipment; 

 Work cooperatively with other employees, Members, Council, consultants, and the public; 

 Time management and prioritization skills; 

 Criminal Records Check; 

Possess valid driver’s license; 

Desired Experience 

 1 to 2 years experience as a receptionist; 

Previous experience with switchboards and Microsoft Office Suite; 

Other Assets 

Experience in a similar organization and/or a similar role. 

Fort Nelson First Nation is a progressive organization offering an incredible work environment, competitive salary 
packages, extended medical, dental and vision, pension plan, professional development and career advancement op-
portunities. To request a detailed job description or to forward your resume, respond to: 

 

Cathy Hooper, Human Resources Officer 

Fort Nelson First Nation 

R.R. #1, Mile 295, Alaska Highway 

Fort Nelson, B.C. V0C 1R0 

Fax: (250) 774-7260 

E-mail: cathy.hooper@fnnation.ca 

Closing Date: July 12, 2013.  We thank all applicants for applying.  

Only those applicants selected for an interview will be contacted. 

View job description at: 

www.fortnelsonfirstnation.org 
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Employment Opportunity  
due to employee relocation 

Housing Coordinator 
 

Reporting to the Executive Director, the Housing Coordinator is responsible for implementing and facilitating the growth 
and development of all Fort Nelson First Nation housing programs. 
 
Primary duties and responsibilities include: direct operations of projects to provide individuals with housing; coordinate 
the construction of affordable housing, ensuring they are timely and meet standard; develop and implement plans for 
administration of housing projects and procedures; make housing assignments; assess current availability; project fu-
ture needs; review occupancy reports and ensure applications, selection and assignment of dwelling units are in accord-
ance with rules and regulations. Conduct surveys of local rental rates; participate in the setting rental rates. Administrate 
and manage all aspects of housing operations, including managing services -- rental, work program, utility assistance or 
properties -- public housing units or rental home and apartments on housing lists. 

Desired Qualifications 

 Post-secondary education in a related field, or grade 12 with a combination of experience in housing and a desire 

and willingness to enhance knowledge through professional development; 

 Knowledgeable about income assisted housing programs and associated funding sources 

 Some fiscal management skills and feasibility analysis procedures; 

 Ability to think strategically and analytically to determine best action using available resources; 

 Excellent computer and communication skills: written, oral, and telephone; 

 Knowledge of Microsoft Office Suite, knowledge of Help Desk software management tool is an asset; 

 Understanding of contract negotiation and legal procedures and current real estate law and practices; 

 Experience using a variety of standard office equipment; 

 Work cooperatively with other employees, private developers, consultants, Council, and the public; 

 Exceptional multi-tasking and time management abilities and prioritization skills; 

 Criminal Records Check 
Possess valid driver’s license; 
 
Desired Experience 
 1 to 2 years experience as a project coordinator; 
Previous experience with management of placement programs; 
 
Other Assets 
Experience in a similar organization and/or a similar role. 
 
Fort Nelson First Nation is a progressive organization offering an incredible work environment, competitive salary pack-
ages, extended medical, dental and vision, pension plan, professional development and career advancement opportuni-

ties. To request a detailed job description or to forward your resume, respond to: 
 

Cathy Hooper, Human Resources Officer 
Fort Nelson First Nation 

R.R. #1, Mile 295, Alaska Highway 
Fort Nelson, B.C. V0C 1R0 

Fax: (250) 774-7260 
E-mail: cathy.hooper@fnnation.ca 

 

Closing Date: July 12, 2013.  We thank all applicants for applying.  
Only those applicants selected for an interview will be contacted. 

View job description at: 
www.fortnelsonfirstnation.org 

Closing Date: Open until filled. 
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Director of Public Works 

Fort Nelson First Nation requires a motivated and career-minded Director of Public Works responsible for 

the planning, organization, direction and integration of the Community’s public works and utilities activi-

ties and functions.  The Director of Public Works will provide expert professional assistance to community 

management in areas of expertise, including engineering, municipal water, wastewater collection, street 

and landscape maintenance and housing. Other responsibilities will include policy development, program 

planning, fiscal management, administration, and operational direction of the Community’s public works, 

water distribution and wastewater collection system maintenance functions. The Director of Public Works 

will be responsible for accomplishing department objectives and goals within guidelines established by 

the Council and Executive Director. 

Requirements 

 University degree in civil engineering or a combination of  experience and education  in public works 

field of studies; 

 Theory, principles, practices and techniques of public works, traffic engineering, municipal water and 

sewers engineering, and public works and utilities maintenance functions;  

 Strong working knowledge of all applicable federal, provincial and local laws, codes and regulations 

governing the administration of public works and public utilities functions and activities;  

 Strong understanding of the principles and practices of public administration, including budgeting, 

purchasing and the maintenance of public records; organization and functions of an elected Council; 

the Community’s personnel rules and policies;  

 Ability to analyze complex engineering and maintenance issues and problems. Ability to evaluate al-

ternative solutions and develop sound conclusions, recommendations and courses of action;  

 Valid Driver’s License 

 Clean Criminal Records Check 

Fort Nelson First Nation is a progressive organization offering an incredible work environment, competi-

tive salary packages, extended medical, dental and vision, pension plan, professional development and 

career advancement opportunities. To request a detailed job description or to forward your resume, 

please respond to: 

Cathy Hooper, Human Resources Officer 

Fort Nelson First Nation 

R.R. #1, Mile 295, Alaska Highway 

Fort Nelson, B.C. V0C 1R0 

Fax: (250) 774-7260 

E-mail: cathy.hooper@fnnation.ca 

Closing Date: July 12, 2013.  We thank all applicants for applying.  

Only those applicants selected for an interview will be contacted. 

View job description at:    www.fortnelsonfirstnation.org  

http://www.fortnelsonfirstnation.org
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Stress at Work 

TIPS TO REDUCE AND MANAGE JOB AND WORKPLACE STRESS  

While some workplace stress is normal, excessive stress can interfere with your productivity and impact 
your physical and emotional health. Your ability to deal with it can mean the difference between success 
and failure. You can’t control everything in your work environment, but that doesn’t mean you’re pow-
erless — even when you’re stuck in a difficult situation. Finding ways to manage workplace stress isn’t 
about making huge changes or rethinking career ambitions, but rather about focusing on the one thing 
that’s always within your control: you. 

Your emotions are contagious, and stress has an impact on the quality of your interactions with others. 
The better you are at managing your own stress, the more you'll positively affect those around you, and 
the less other people's stress will negatively affect you. 

YOU CAN LEARN HOW TO MANAGE JOB STRESS 

There are a variety of steps you can take to reduce both your overall stress levels and the stress you find 
on the job and in the workplace. These include: 

Taking responsibility for improving your physical and emotional well-being 

Avoiding pitfalls by identifying habits and negative attitudes that add to the stress you experience 

Learning better communication skills to improve your relationships with coworkers. 

When you feel overwhelmed at work, you lose confidence and may become irritable or withdrawn. This 
can make you less productive and less effective in your job, and make the work seem less rewarding. If 
you ignore the warning signs of work stress, they can lead to bigger problems. Beyond interfering with 
job performance and satisfaction, chronic or intense stress can also lead to physical and emotional 
health problems. 

When stress interferes with your ability to perform in your job, manage your personal life, or adversely impacts 

your health, it’s time to take action. Start by paying attention to your physical and emotional health. 
When your own needs are taken care of, you’re stronger and more resilient to stress. The better you feel, 
the better equipped you’ll be to manage work stress without becoming overwhelmed. 

Taking care of you doesn’t require a total lifestyle overhaul. Even small things can lift your mood, in-
crease your energy, and make you feel like you’re back in the driver’s seat. Take things one step at a 
time, and as you make more positive lifestyle choices, you’ll soon notice a reduction in your stress levels, 
both at home and at work. 

Regular exercise is a powerful stress reliever—even though it may be the last thing you feel like do-
ing. Aerobic exercise—activity that raises your heart rate and makes you sweat—is a hugely effective 
way to lift your mood, increase energy, sharpen focus, and relax both the mind and body. For maximum 
stress relief, try to get at least 30 minutes of heart-pounding activity on most days. If it’s easier to fit into 
your schedule, break up the activity into two or three shorter segments. 

Make food choices that keep you going - Low blood sugar can make you feel anxious and irritable, 
while eating too much can make you lethargic. Healthy eating can help you get through stressful work 
days. By eating small but frequent meals, you can help your body maintain an even level of blood sugar, 
keep your energy up, stay focused, and avoid mood swings. 

Alcohol temporarily reduces anxiety and worry, but too much can cause anxiety as it wears off. Drinking 
to relieve job stress may also eventually lead to alcohol abuse and dependence. Similarly, smoking when 
you're feeling stressed and overwhelmed may seem calming, but nicotine is a powerful stimulant – lead-
ing to higher, not lower, levels of anxiety. 

Get enough sleep - Not only can stress and worry can cause insomnia, but a lack of sleep can leave you 
vulnerable to even more stress. When you're well-rested, it's much easier to keep your emotional bal-
ance, a key factor in coping with job and workplace stress. Try to improve the quality of your sleep by 
keeping a sleep schedule and aiming for 8 hours a night. 

Fort Nelson First Nation, Human Resources Officer Newsletter contribution: article by 
Helpguide.org 

REDUCE JOB STRESS BY TAKING CARE OF YOU 

http://www.helpguide.org/mental/stress_signs.htm
http://www.helpguide.org/mental/stress_signs.htm
http://www.helpguide.org/life/exercise.htm
http://www.helpguide.org/life/healthy_eating_diet.htm
http://www.helpguide.org/life/healthy_eating_diet.htm
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CAPITAL WORKS DEPARTMENT 

We hope everyone had a great Canada Day 

MUNICIPAL SERVICES: 

Residential and Community Roads:  

Dust Control was be applied either this weekend or earlier next week. I want to say a huge “Thank You” 

to Visha Contracting for donating their equipment and time watering the roads. I 

know many members were so appreciate of your kind donation.  

Garbage: Pick-ups are every Monday/Wednesday/Friday. Please ensure your gar-

bage is securely tied and out by 9 am on pick up days.  

We are kindly asking FNFN community members not to throw your garbage onto the back roads. If you 

do witness someone polluting our community, please call the Conservation Officer.  

Beautification projects:  

We will be adding another playground in our community and we have several sites to put the playground 

in the Kantah 1 or 2 so I need community input where to put the playground, please contact me with 

your input, it will be on the website so check it out and let me know. The playground will be posted to 

website.   

We still have some topsoil for on-reserve community members, please call Capital Works. Check out our 

posting on our website.  

We have concrete benches, picnic table and planters coming in and they will be placed throughout the 

community.  

Soccer posts will be installed second week of July in our Chalo field.  

The week of July 8, I will be renting a commercial mower to cut the all the grass along the residential 

roads in the community and as well as the Old Fort. The mower is the same as you will see on the side 

of the highway when they are cutting the grass. It will take 3-4 days to complete 

the whole community.  

Bears: If they become a nuisance or they are continuously hanging around your 

yard, please call the Conservation officer at 1-877-952-7277 - this is a toll free 

number.  

Water Meters: We will be ordering water meters for our community for commer-

cial businesses and community buildings. They will be installed this year. If you have any questions, 

please call Capital Works.  

Territory signs: We will be putting up signs in our traditional territory. I will post the signs on the website, 

once it is completed.  
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Gravel: Will be available in July and August if members wish to improve their drive-

ways. I will post the ad on the band’s face book page and on our website, please 

keep watch for it, thanks.  

Community Emergency Plans – I am very pleased to announce that the Regional Municipality had adopt-

ed the Emergency plans, which includes our community into their regional emergency plan. This is a big 

deal because we are probably the first – first nation in the province to be included into a Municipality.  

We will be promoting a Recycling program in the community for residential and our community buildings, 

so please watch out for our announcements. This is a joint partnership between Lands and Capital 

Works.  

CAPITAL PROJECTS:  

Wellness Center:  Out of the eight bidders, Bird Construction was the successful contractor to build the 

Wellness Building and construction will commence, as soon as possible.  

Arbor:  The Arbor is complete, ready to be shipped, and it is beautiful, view it  on our website under the 

Capital Works department.  

Paving Roads:  The majority of the residential roads (with the exception of the Kantah Subdivision 2) will 

be paved, this year. The tender closing is June 28, 2013 and it will be awarded, the following week.  

New Lands Building: The sign is up and the parking lot is under way. Lands garage: Currently working on 

details, as to design and method, it will be located behind the band office.    

 

Sikanni PRV Station NO#1: NRRM is going to move all the underground equipment in the PRV station 

above ground and NRRM will begin construction this coming month and be completed by this fall. 

AANDC is funding this project.      

5994 On-reserve: Proposal has been submitted to AANDC for this project which includes removing the 

existing undergrounds pipes; remove cross connection; install 6 more hydrants on Kennay-yah road; in-

stall household pressure reducing valves in house; and connecting sewer at the Old Water Shed. AANDC 

is accepting this project so it will be underway in July.  

Re-Roofing Community Buildings: The tender closed and we are awarding the work to Mainline Roofing 

Construction and will be begin in July. The following roofs will be completed due to budget constraints:  

Capital Works, Justice and Chalo School. Administration will be repaired but replaced, next year.  

Phone upgrade: We are investigating the phone system upgrade for the community to bring 

fiber optic for faster, reliable phone and internet service to our community.  

Special Capital Projects: We had a low attendance for this meeting on June 12, 2013, so we will sched-

ule another meeting to discuss NEW CAPITAL PROJECTS: hockey rink facility, community radio station, 

safe house, bmx track, tennis courts, etc… Please view our website for more information and another 

meeting will be announced in July. We will post more info on our website so check it out.  
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Way to go girl !! 

We are all so proud of you for 
sticking it out! 

From ALL your Relatives at 
the  

Fort Nelson First Nation . 
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On Friday, June 14
th

, Chalo School held the Graduation Ceremonies of 2013.  

Graduates Michael Badine, Justin Behn, Warren Giardner, Maxwell Lane, Aa-

ron Michel, and Nicole Stager were drummed into the ceremony amid cheers 

from family and friends. Principal Colette Young welcomed everyone to the 

ceremony and gave opening remarks.  Chief Sharleen Wildeman brought con-

gratulatory wishes to the graduates on behalf of Fort Nelson First Nation. 

Representing the Fort Nelson First Nation Community Education Authority, 

Vera Nicolson then addressed the graduates.  

Scholarship presentations were presented to deserving students. Two Chalo 

School Award of Excellence ($750) were awarded to Justin Behn and Nicole 

Stager. The A. Kotchea & Sons Contracting Ltd. Award ($500)was presented 

to Justin Behn. Aaron Michel was presented with the Neh-Zoo Gas Conven-

ience Store Award ($500 x 4 years). The Eh-cho Dene Enterprises Ltd. Award 

of Excellence ($750) and the Harry Chalo Dickie Educational Incentive Award 

($1000) was won by Warren Gairdner.  

After a slideshow highlighting pictures of the graduates from over the years, 

guest speaker Daryl Michel shared the importance of going to school and 

supporting your children in that endeavour. The staff address to the gradu-

ates was made by high school teacher Suzanne Dallas. Aaron Michel spoke 

for the graduates thanking teachers and parents for their support over the 

years.  

The Fort Nelson First Nation Community Education Authority presented the 

graduates with their diplomas.  

The ceremony ended with closing remarks given by Jacki Ludgate, Vice Prin-

cipal and the recessional of the graduates.  

 

Congratulation     

to our                

Chalo Graduates! 
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WAY 

    TO 

   GO 
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Congratulation's  

to Our FNFN Graduates 

Michael Badine 

Justin Behn 

Warren Gairdner 

Aaron Michel 

Meagan Burke 

William Capot-Blanc 

Eric Fogerty 

Bryan Markin 

Marshelle Quesnelle 
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Congratulation 

to our beautiful 

niece, we are     

so proud of you. 

Love:                

Uncle Donny 

and Auntie 

Georgina. 

You are smart 

in your own 

direction 

 Love             

Uncle Toots  

Shania, we knew you could do; never doubted you.  As one   

chapter closes, another one opens.  May you always be guided 

in the right direction in becoming a healthy, happy and       

successful woman. 

Love: Uncle Richard, Auntie Mouse, Rochelle, Miranda Tyrell, 

Aaron, Ang, and Aliyah,  
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Old Fort        

Canoe Trip 
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